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In addition to the existing evidence that auditor company specific factors such as 
auditor brand name, auditor industry specialization, auditor tenure and audit fee 
contribute to audit quality, prior work on the audit quality also suggests that client 
specific factors such as firm size, leverage, growth and corporate governance are 
important determinants. Extending the literature, this study examined the influence of 
auditors’ personal factors on audit quality, benefiting from the development of Agency 
Theory and Upper Echelons Theory, as well as the fruitful improvement in 
Psychology (mainly in Social Psychology, Personality Psychology and Cognition 
Psychology).  
This research was conducted based on a sample constitutes of auditors who signed 
the audit reports of public companies from 2003 to 2009, and studied (1) the auditor 
fixed effect; (2) the association between the auditors’ individual characteristics 
(gender, major, education background, position and political status ) and audit quality; 
(3) the interaction effect of auditors’ individual characteristics (especially auditors’ 
learning capacity) and audit institution on audit quality in the context of institutional 
change. 
The results show that (1) individual auditors have their own style in auditing; (2) 
auditors’ gender, major, position and political statues capture the auditor fixed effect 
and explain the audit quality in some extent; (3) auditors’ learning capacity has 
significant impact on audit quality when institution changes, which provides direct 
evidence for learning effect in auditing. These findings provide empirical implication 
on staff training, industry development and the strategy to be larger and stronger for 
both CPA firms and self-regulatory industry organization for CPAs in China. 
This study contributes to a growing body of research in auditing in the following 
aspects: (1) Different from prior work which focuses on the clients and CPA firms, 
this paper seeks individual reasons in audit quality. It presents a new perspective to 
investigate the determinants of audit quality; (2) this paper develops hypotheses not 














examined the effect of gender on audit quality as well as the influence of auditors’ 
major, educational background, age, experience, position and political status. This 
indicates a meaningful way to apply the Upper Echelons Theory to other topics of 
accounting or auditing research; (3) this paper also complements the investigation on 
learning effect in auditing by developing a “learning capacity” variable in empirical 
process and getting supportive results.  
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能力和独立性（DeAngelo，1981b； Watts & Zimmerman，1980）的影响。Mautz 










                                                        
1 蔡春. 审计理论结构研究[M]. 大连: 东北财经大学出版社, 2001: 26. 
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拓展。20 世纪 80 年代以前，审计的定义以“查账”为主要内容。如 1953 年，
美国注册会计师协会（American Institute of Certified Public Accountants，AICPA）
名词术语委员会在《会计名词公告第 1 号》中定义：审计是一种检查，其旨在按
照公认会计原则对公司和其他实体向公众和有关方面提供的财务报表的公允性




                                                        
3 蔡春. 审计理论结构研究[M]. 大连: 东北财经大学出版社, 2001: 41. 
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